Papers of Clark M. Clifford: Outline of Taft Bill (S. 1126) As Reported by Committee, April 29,
1947
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Questions: What is the point of view of the author?
Are they unbiased?
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Speaking of "Free Rider"

Questions: Who is the “bad guy” is this picture?

What is the artist’s point of view?



i
https://depts.washington.edu/dock/images/1948/Taft-Hartley%20Compliance.jpg

Questions: What is the artist saying about the Taft-Hartley bill?
Who is represented by the flies?
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